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SPORTS/HOBBIES .......ccosssss 11 &2 .
4
o INTERESTS ‘o&“ XON Chester and District APPLICATION FORM Ao,
AN INTERESTS bbb R ettt bttt senet e ] . N &
z 0”18 Sports and Recreation 3 YV
Ve ~ CONFIDENTIAL 2 &
*?sust Trust Ltd (CADSART Ltd) U5
HEALTH 12 THIS FORM SHOULD BE TYPED OR HANDWRITTEN IN BLACK
Number of absences and Total AAYS OVET PAST TWO YEQIS ... e eeeeeeeeseeesereseeeesesessesseesessesessesseeseseed
1 JOB APPLIED FOR ..ottt sttt
REASON FOF QIDSENTE ...ttt ettt ns et
SALARY/RATE OF PAY ..o ss st
REFERENCES 1 3 DATE OF APPLICATION ..ottt sss sttt ss s sss sttt sttt ssessenssnee ]
Please give the names and addresses of two referees, one of which should be your present or
most recent employer:
2 PERSONAL DETAILS
LRSS AR R S RSR R ettt FULL NAME oo MR MRS MS MISS
(BLOCK CAPITALS)
""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" ADDRESS
R ————————eeesl BN [
......................................................................................................................................................................................... DATE OF BIRTH e AGE e TELEPHONE o O MOBIE
May we contact before interview | ves | | no | |
3 Do you hold a current Driving Licence? | ves | [no | ]
REHABILITATION OF OFFENDERS ACT 14 Do you have your own Transport? [ves|  [no| |
Criminal records will be taken info account for recruitment purposes only when the conviction is relevant.
CADSART LTD meets the requirements in respect of exempted questions under the Rehabilitation of Please say in which publication you SQw this JOD QAVEIISEA ............c.coeeoeereereeeseeosees e
Offenders Act 1974, all applicants are offered employment subject to a criminal records check from 4
the Criminal Records Bureau before the appointment is confirmed. This will include details of Please give details of relationship to any Trustee or employee of CADSART Ltd
cautions, reprimands or final warnings, as well as convictions. Having a Criminal record will not exclude
you from employment. (Canvassing Will DISQUAITY) ...ttt
| ves | [no| ]
Have you any criminal convictions? 5 EDUCATION (Commencing 11 Years of age)
If yes, please send details under a separate confidential cover. DATES (Month/Year) NAME OF SCHOOL/COLLEGE QUALIFICATIONS GAINED
FROM TO (Subjects and Grades)
| declare that to the best of my knowledge, the information | have given is complete and correct 15
DIATE..... ettt b s8R SRR R8RSRttt
SIGINED ...ttt et s8R
PLEASE RETURN TO: The Human Resources Manager, CADSART Lid,
c/o Northgate Arena, Victoria Rd, Chester. CH2 2AU
RECRUITMENT AND EQUALITY IN EMPLOYMENT 16
The policy of Cadsart Ltd is to provide equal opportunity to all and ensure that no applicant for
employment is disadvantaged by conditions or requirements which cannot be shown to be justified.
The promotion of equal oppportunity will be actively pursued through the application of employment
policies which will ensure that individuals receive tfreatment which is fair, equitable and constant with
their skills and abilities.
If you have a disability and require a modified application form or some assistance in completing this
application form please contact administration and ask for the human resources manager.
J \L J




PRESENT EMPLOYER (Or most recent employer)

ADDRESS et
........................................................................................................................................... Telephone.......ceeceennnee.

TITLE OF PRESENT JOB ...ttt ettt ssse e ss st ss s e ssse sttt saenses

START DATE (MONTH/YEAR) .ottt sa s e sss e ss bbb st ettt ss e et et

BRIEF DETAILS OF RESPONSIBILITIES .....oeeiieieeieieeeireieeeseieeeseiseessessessesas s ssss s sss s st sss st sses s st sssssssssssssessesssessessssssesssssnessesas

SALARY/WAGE e . NOTICE TO END PRESENT JOB .....otreereieeireineireeiseieeeseisessesesesenan

(Or date most recent job ended)
EMPLOYMENT HISTORY
Please give details of previous jobs in date order starting with the most recent
DATES NAME AND ADDRESS JOB TITLE AND BRIEF REASON FOR LEAVING
(Month/Year) OF EMPLOVYER DETAILS OF RESPONSIBILITIES

4 )
S FURTHER EDUCATION AND PROFESSIONAL QUALIFICATIONS
(Including Membership of Professional Bodies)
9 Relevant Training Courses (Including short courses and seminars)
10 Please use this space to say why you are interested in the advertised job and give details of
your relevant skills, experience and achievements.
Please continue on separate page if necessary
\_ J




